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UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD
SETTLEMENT AGREEMENT
IN THE MATTER OF v ‘ | _
Barstool Sports, Inc. ' : Cases 02-CA-246836
: 02-CA-250602
31-CA-246638

4

Subject to the approval of the Regional Director for the National Labor Relations Board; the Charged Party and
the Charging Paitty HEREBY AGREE TO SETTLE THE ABOVE MATTER AS FOLLOWS:

POSTING OF NOTICE — After the Regional Director has approved this Agreement, the Regional Office will
send copies of the approved Notice to the.Charged Party in English and in additional languages if the Regional
Director decides that it is appropriate to do so. A respohsible official of the Charged Party will then sign and date
those Notices and immediately post them where employment notices are customarily posted in the Charged

_ Party’s New York headquarters office and its satellite offices in Dallas, Tx; Chicago, II., Watertown, MA and

Los Angeles; CA. The Charged Party will keep all Noticés posted for 60 consecutive days after the initial posting,

EMAILING-OF NOTICE- A responsible official of the Charged Party will then sign and date those Notices and
immediately email copies of the Notice to the known email addresses of all employees emiployed by the Charged
Party as of August 13, 2019. The Charged Party will provide the Regional Director written confirmation of the
date of émailing and a list of names and email addresses of employees to whom the Notices weré emailed.

COMPLIANCE WITH N(}TICE_M The Charged Party will comply with all thé terms and provisions of said
Notice. ‘ v o : B
NON-ADMISSION: The signing of this Settlement Agreement does not constitute an admission that the Charged
Party violated the'National Labor Relations Act ’

SCOPE OF THE AGREEMENT —: This Agreement settles only the allegations in the above-captioned case(s),
including all allegations covered by the attached Notice to Employees made part of this agreement, and does not
settle any other case(s) or matters. It does not prevent persons from filing charges, the General Counsel from
prosecuting complaints, or the Board and the courts from finding violations with respect to maitters that happened
before this Agreement was approved regardless of whether General Counsel knew of those matters or could have
easily found them out. The General Counsel reserves the right to use the evidence obtained in the investigation
and prosecution of the above-captioned case(s) for any relevant purpose in the litigation of this or any other
case(s), and-a judge, the Board and the courts may make findings of fact and/or conclusions of law with respect
to said evidence, R ' '

PARTIES TO THE AGREEMENT — If the Charging Party fails or refusésto becorie a party to'this Agreement
and the Regional Director determines that it will promote the policies of the National Labor Relations Act, the
Regional Director may approve the settlemerit agreement and decline to issue or reissue a Complaint inthis matter.
If that occurs, this Agreement shall be between the Charged Party and the undersigned Régional Director, In that
cas€, a Charging Party may réquest review of the decision to approve the Agreement. If the Géneral Counsel
does not sustain the Regional Director's approval, this Agreement shall be null and void.

AUTHORIZATION TO PROVIDE COMPLIANCE IP’Jl’*‘(v)RM;t!h’I’I(){'@t AND NOTICES DIRECTLY TO

CHARGED PARTY ~ Counsel for the Charged Party authorizes the Regional Office to forward the cover letter
describing the general expectations and instructions to achieve compliance, a conformed settlerient, original
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notices and a certification of posting d:rectiy to the (‘harged Party, If such authorxzancm is-granted, Counsel will
be simultaneously served. with a courtesy copy of these documents, :

Yes ”"%’/ No. .

WWW WM»{
Initials Imtxals

PERF{)RMANCE — Performance by the Charged Party with the terms and' provisions of this'Agreement shiall
commence immediately after the Agreemient is approved by the Regional Director, or if thé Charging Party. does
not enter into'this Agxeement performance shall commence immediately upon receipt by, the Charged Party of
notice that no réview has been requested or that the General Counsel has sustdined the Regmnal Director,

The Charged Party agrees that in case of non-compliance with any of the terms. of this Settlement Agreemerit by
the Charged Party, and after 14 days’ notice from the Regional Director of the Natiohal Labor Retations Board
of such non-compliance without remedy by the Charged Party, the Regiorial D}ractor may issue a Complaint that
includes the allegations covered by the Notice to Employees, as identified above in the Smpa of Agreement
- section, as well 2s filing and service of the charge(s), commerce facts necessary to establish Board jurisdiction,
labor- drganization status, appropriate bargammg unit (if applicable), and any other aliaga’txons the General
Counsel:would ordinarily plead to establish the unfair Tabor practices.

NO’I‘IFICM‘I(}N OF C()WLIANCE — Each party to this Agreement will notify the Regmnal Director in
writing what steps’ the Chwged Pasty has taken to comply with the Agreement. This notification shall be. given
within 5 days, ‘and again after 60 days, from the date of the approval of this Agreeme:nt If the Charging; Party
- does not enter.into this Agreement, initial notice shall be given within 5 days dfter notification from the Regional
Director that the Charging Party did not request review or that'the General Counsél sustained the Regional
Director’s approval of this agreement. No further action shall be taken in the above captioned case(s) provided
that the Charged Party cc:mphes with the terms and condatxons of this Settlement Agmement and Notice.
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(To be printed-and posted on official Board notice form)

THE NATIONAL LABOR RELAIIONS ACT GIVES YOU THE RIGHT TO:

& Form, jmn or assist a union, .

Cheose a representative to bargain with us on your behalfy
-";z Ac;t together with other employees for your benefit and protection;
o Choose not to éngage in any of these protected activities.

L3

"WE WILL NOT do anything to prevent you from exercising.the above rights:

'WE WILL NGT threatén to dxscharge of.sue. our mployees by tweet OF any other- nianier if: ihﬁy
support, seek assmtance from Of' make ifiquiries about any labor orgamzahon

‘WEWILLNOT poll our.employees through an y tweets or any ofher'mannerin order 16 dﬁrtermme‘
their support forany labor organization.

- WE'WILL NOT in any like or related manner mterfere with your rlghts under Séction 7.of the

Act

WE-WILL ‘fetnove froti- Dave Portnoy’s Tiwitter Account @ST OOLI’RESIDENTE the tw
tweets he made on August 13, 2019 referencing discharging and’suihg empio?ees S they support,
seek assistance from or make i mqw ries abont any labor organizatioh.

"WE WILL remove from. out website the video, “Professor Nate Explains Uméﬂ which-was
p@sted on Augast 14,2019, ‘

WE WILL remove the @BSSUNION Twitter Account.

Baratcal Spnrts, Im;:.

(Efmp!ayer)

The National Labe‘» Relations Board'is an independent Federal agency ¢) eazez:i in1935 to
enfarce the National Labor Reldtions Act. We conduct secret-ballot eleciions (o determine
whether employ@e? want imion representation.and we zm»egfrgaze and remedy unfazf labor
praclices. by employers and anions. To find oul more about your ngh!s uhider the Act and-how to
file'acharge orélection pez‘ztzon you may speak:confidentially o. -any agenfw:th the Board's.
‘Regional Office set forih below or you may call thé Board's toll- free riumber. 1 $4J~?62~NLRB
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